
etafeni
A flourishing community in Nyanga
Ukuphuhlisa abahlali base Nyanga

DAY CARE    CENTRE TRUST

2017–2018 ANNUAL REPORT
Seventeen years of serving the Children and our Communities with Compassion and Dignity



Our mission
To use relevant programmes to promote wellbeing, 

break the cycle of poverty, and create positive 
change in Nyanga

Sisebenzisane kunye kwinqubozethu ukuze 
siphucule kanye ukulwa ne ndlala, khone ukuze 

kuphuhle imeko okanye isimo sase Nyanga

Our vision
A flourishing community in Nyanga

Ukuphuhlisa abahlali base Nyanga

HOME VEGETABLE GARDENS
As a sustainable method of ensuring that entire 
families have access to high quality nutritious foods, 
this project is a great success for Etafeni.

Nineteen new home vegetable gardens have been 
established this year, bringing our total of active home 
vegetable gardens to 119.

A two-day training workshop was hosted by Etafeni 
for 80 of our home vegetable garden beneficiaries. 
During these valuable sessions they learned about pest 
control, seasonal vegetables, water-saving strategies 
and crop rotation.

***

Children and families in Nyanga benefited from a 
donation by quick service restaurant Hungry Lion. 
The donation of gardening gear, which included 
compost, seeds, shovels and forks, was part of their 
efforts to improve food security in the country.

HLUMANI is 14 years old. He was a pupil at our 
ECD, has been through our OVC programme and 
is the youngest owner of a home vegetable garden 
through the Nutrition Programme at Etafeni. Although 
Hlumani is very shy, he is well known among his peers 
as a playful, energetic and mischievous young man. 
He is likely most well-known for his performances 
heading up the Marimba Band at Etafeni.

Hlumani is very proud and very protective of his 
vegetable garden at home. He lives with his aunt 
who takes care of him and six other cousins. He was 
abandoned into her care when he was a baby. Hlumani 
saw that his primary school had a vegetable garden 
and, when only eight years old, he established his own 
vegetable garden at home to help supply food to the 
family. Shortly thereafter, a sewerage line burst and 
flooded his garden. His aunt approached our Nutrition 
advisor, who is well known in the community for her 
involvement in the garden project, to ask for help. 
We were able not only to move the veggie plot to a 
more suitable area in the garden but also to extend the 
garden which gave the family space to plant a wider 
variety of vegetables.

 PROJECT ABROAD Volunteers joined local community members to help 
clear and prepare several new home vegetable gardens. The many hands 
made light work of the back-breaking preparation of the soil, before 
planting was done.

FRONT COVER: Seventeen years of serving the children and our 
communities with compassion and dignity – the smiling faces of 

children who have successfully graduated from our Early Childhood 
Development programme says it all. Participation in our preschool 
activities gives these young children a firm foundation to build on 

as they move on to ‘big’ school.

In addition to our Home Vegetable 
Garden programme, Etafeni is also 
involved in GREENING NYANGA. 
This year, the park across the 
road from the Centre, which is 
very well-utilised by our children’s 
programmes, was given a facelift: 
new trees were planted and a 
section of the grassed area was 
redesigned as a labyrinth.
We are grateful to the City Council’s 
Parks division for their support of 
this initiative.
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Serving our community with compassion
Nyanga continues to be a difficult and poverty-stricken 
township with a high crime rate. The national statistics 
recently released by the Minister of Police attest to the 
fact that Etafeni is situated and operates in an area where 
it is most needed. The challenges of the socio-political and 
economic condition of Nyanga have not dampened the spirit 
of the generous men and women who work to make it a 
better place for current and future generations.

Since its inception, Etafeni has always been determined 
to help the community live improved and dignified lives. 
When all is said and done, as we reflect on our activities 
during the past year, we should ask ourselves whether the 
children, young people and women of Nyanga are better 
off. We should ask ourselves whether we have improved 
their quality of life and given them confidence and hope to 
tackle the trials they face with dignity and equanimity. The 
team members of the different progressive and empowering 
programmes running at Etafeni have, despite the challenges 
faced by the organisation, tried to live up to the ideals of 
developing of the community of Nyanga and helping all 
residents to live more dignified lives.

In his report, Etafeni’s Director Patrick Andries outlines 
extensively the activities of the organisation during the past 
year. As one would imagine, considering the global dynamics 
and challenges faced by NGOs and other developmental 
agencies, implementing these activities and remaining 
faithful to our vision and mission was not easy – but 
certainly not a insurmountable task. Both the external and 
internal challenges that came our way made us realise that 
we are not immune to the experiences of rest of the country 
and, probably, the world. However, through the dedication, 
generosity and understanding of the team at Etafeni, a lot 
of good work was done and much achieved. I am grateful 
to all who made it possible – through their invaluable 
commitment – for Etafeni to continue serving the vulnerable 

of Nyanga. The endeavours on behalf of our beneficiaries 
and the community of Nyanga remained a beacon that saw 
us through those undesirable and interesting moments.

One of those challenges, the prevailing donor fatigue,  forced 
us to rethink our financial strategy and fiscal management 
during the past financial year. Etafeni’s organisational plan 
had to be a balancing act between catering for short-term 
financial needs while ensuring the long-term sustainability 
of the Centre. A process of restructuring at Etafeni, without 
which we would have had to close some programmes and lay 
off a few team members, was inevitable.

In the last week of December 2017, however, we received 
an unexpected anonymous and generous foreign donation. 
This windfall resulted in the year-end audited financial 
statements reflecting a desirable surplus. Most importantly, 
it has allowed us to put in place a sustainability plan for our 
operations and programmes for the next few years, as well as 
prepare a maintenance plan to revitalise our aging buildings 
and grounds.

In conclusion, I would like to congratulate and once more 
express my gratitude to Team Etafeni for its service rendered 
compassionately to the most vulnerable members of our 
community in Nyanga. I am also indebted and grateful for 
the commitment of the Trustees who go beyond the call of 
duty to guide Etafeni’s response to the needs of the poor. 
Lastly, and certainly not least, I would like to express my 
gratitude to all our partners in government, NGOs, donors, 
well-wishers and general supporters. Your support is 
invaluable. Thank you!

Rampe Hlobo
Winter school holiday activities offered to children in our afterschool 
programme included the opportunity to make and fly kites
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Making a difference in Nyanga
 At the end of 2018 South Africa finds itself at a political and 
economic crossroads. As the country celebrates 24 years of 
democracy, alternative visions for its economic future are 
beginning to emerge. Statistics show 
that there are 5.9 million unemployed 
people in the country; more than 
two-thirds of them have been without 
a job for a year or longer. Data also 
shows that there are 37.5 million 
people between the ages of 15 and 
64 in South Africa, of which 15.5 
million are not economically active. 
This includes students, homemakers, 
the disabled and those too young or 
too old to work. There are 2.4 million 
who have become discouraged and are no longer looking for 
work. The unemployment rate for women is higher than that 
of men, and women are less likely to participate in the labour 
market. The most vulnerable of all are Black women, who 
are breadwinners for their families, and raising their children 
while often also living with HIV – this group totals 34.2% of 
all South African women.

The credit ratings agency, S&P Global, downgraded 
South Africa’s credit rating to full junk status, so young 
people, irrespective of educational levels, are more likely to 
experience serious challenges when seeking employment. Of 
the 10.3 million young people aged between 15 and 24 years, 
3.1 million are not in employment, education or training. 
South Africa has seen some political instability resulting 
from political uncertainty. The country seems unable to 
tackle low growth and stabilise government finances. This 
leads to an increase in low investor confidence and limited 
progress in addressing economic challenges.

However, despite the challenges, Etafeni has seen another 
year provide the opportunity for young people to learn, 

grow and join the economy. It has made a tremendous 
difference in the lives of vulnerable communities in Nyanga 
and surrounds. For more than seventeen years, Etafeni has 

worked to promote wellbeing, to 
break the cycle of poverty and create 
positive change in Nyanga.

A particular focus for the past 
year was an intensified outreach 
to children and youth. We offer 
accessible pro grammes in youth 
development and entrepreneurship. 
Formal schooling does not 
adequately prepare youth to navigate 
and succeed in the workplace. Our 
programmes help young people 

develop social networks, build employability, learn technical 
skills and promote entrepreneurship.

Etafeni aims to work with government, the private sector 
and local organisations to increase employment opportunities. 
We offer access to finance and microfinance initiatives, 
help jumpstart youth-run enterprises and strengthen value 
chains to improve local economic growth. Partnering with 
businesses, schools and communities, we promote workforce 
development and employment with dignity. At-risk youth – 
those who are poor, marginalised, unemployed, orphaned, 
discriminated against, disabled or out-of-school – face great 
challenges. Etafeni uses vocational training programmes and 
mentoring to offer these youth a second chance. Our aim 
is to help them transition to a positive life path. Towards 
the end of 2017, Etafeni embarked on a partnership with 
the Desmond Tutu Foundation in Philippi in an Economic 
Strengthening Programme that seeks to provide socio-
economic development support and opportunities to 
young women between ages of 19 and 24 to enable them 
to become economically active and independent, lowering 

One of our proud ECD learners in her graduation regalia in awe of the 
day’s events

We continue to focus on 
vulnerable children and 
young adults, building 
partnerships with 
government, the private 
sector, and other NGOs
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their chances of contracting HIV. The programme will run 
its course throughout 2018 to 2019.

Another key intervention for us this past year was 
working with the Mama’s Alliance Network, ‘turning the 
tide for vulnerable children’. Together with our long-term 
donor partners such as Fight Aids Monaco, Le Creuset, 
Kinderfonds, The World Childhood Foundation, South 
Coast Foundation and some anonymous donors we 
intensified our work with children to achieve our goals of 
having no child in Nyanga suffer from sexual abuse, hunger, 
neglect or poor education. We continue to forge ahead 
focusing on the plight of vulnerable children and making 
them our prime responsibility.

We have also built some key partnerships with government 
and NGOs doing similar work. We formed a consortium 
with Wola Nani, the Cape Flats YMCA and St Johns, to 
respond to the Department of Health and Global Fund’s 
call for a co-determined HIV/TB prevention package in 
the Klipfontein sub-structure of the Western Cape Metro. 
The main aim of the Consortium’s intervention is to reduce 
new infections of TB and HIV in vulnerable populations. 
The intervention was layered in a series of themed activities 
and campaigns towards the overall aim, in consultation 
with local community groups, ward councillors and small 
community-based groupings.

During the year, we set out to build capacity for the 
senior management and social work teams to improve 
our monitoring and evaluation capability. We have always 
struggled at Etafeni to maintain good electronic records of 

data relating to the beneficiaries across all our programmes. 
We have also struggled to interpret these results so we could 
measure the impact of our work. We engaged with the World 
Childhood Foundation who kindly agreed to us installing a 
software programme called Salesforce to help us with our 
monitoring and evaluation. Included in this funding was 
computer skills training for staff in the social work team.

We had some significant donor funding end during the 
course of the year: the Empower Fund contributing to the 
Fit for Life, Fit for Work Junior programme came to an end 
in December 2017 and the Foschini Group discontinued 
their funding for the Women’s Wellness Programme in 
January 2018. They have both been special funders over 
the last five years and we are looking forward to working 
with them in new ways in the new financial year. We 
have, however, finally received our Lotto funding for the 
2017/2018 financial year. This has made a huge difference 
to our Women’s Wellness and ECD programmes and has 
filled in the gaps we had through the year. 

We look forward to the new 2018/2019 financial year 
when we will continue to make significant strides towards a 
‘Flourishing Nyanga’.

Patrick Andries

Sustainable Development Goals
The Sustainable Development Goals are a universal 
call to action to end poverty, protect the planet and 
ensure that all people enjoy peace and prosperity. In 
its holistic and integrated approach to development 
intersecting in all areas of the lives of families and 
children, Etafeni has contributed directly to Goal 1: 
No Poverty, to Goal 2: Zero Hunger, to Goal 3: Good 
Health and Well-being, to Goal 4: Quality Education 
and Goal 5: Gender Equality in Nyanga.

To achieve these goals more effectively, we have 
reviewed our strategic objectives and streamlined 
our fourteen programmes, dividing them into four 
key areas, namely, education, community health, 
social business and entrepreneurship, and support.
1) Education & Social Services
a) Preschool and b) Afterschool
c) Social Work
d) Orphans and Vulnerable Children (OVC)
e) Fit for Life, Fit for Work Junior

2) Health
a) Voluntary Counselling and Testing
b) Breastfeeding
c) Community Health Workers and d) Counsellors
e) Nutrition

3) Business & Entrepreneurship
a) Fit for Life, Fit for Work
b) Women’s Wellness & Skills Development
c) Community Gardens
d) Entrepreneurship

4) Administrative Support
a) Admin and b) Kitchen
c) Monitoring and Evaluation
d) Information Technology
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A review of Etafeni’s programmes
The review of our programmes covers activities for the period April 2017 to March 2018.

Education and Social Welfare

PRESCHOOL, OVC/AFTER SCHOOL AND SOCIAL 
WORK PROGRAMMES
Teach them while they are little – Etafeni believes that when 
a child is exposed to a variety of extramural activities, they 
begin to develop various skills and understandings, including 
vital life skills – whether learning to swim or how to catch a 
ball. Physical activities also promote a child’s emotional and 
physical well-being and create lifelong healthy habits.

Visit to the Castle of Good Hope
Eighty-four toddlers visited the Castle, the oldest surviving 
building in South Africa, as part of their school holiday 
programme. These little children had an opportunity to take 
a tour of the Castle, and learn about the history of their 
country. They marvelled at the long strong walls, the statues 
of the Kings of the Castle, and enjoyed everything they saw 
there.

Supporting Orphaned and Vulnerable Children
Extended families of orphaned children are struggling 
to provide and care for orphaned children. Households 
headed by elderly people and women, for example, who 
already live on the edge of poverty, have to stretch their 
meagre resources, such as social grants, even further. 
Households made up of children dependent on each other 

and particularly on older siblings often struggle to survive. 
Our educational OVC and Afterschool programmes (ASP), 
as well as health, nutrition, emergency and social services 
give support to youngsters without parents.

Promoting reading
Etafeni’s OVC/ASP programmes pride themselves on 
promoting reading and we are delighted that we receive 
many donations of books. Through Kinderfonds and Mr 
Frits Strieman, the story of Thijs en Thandi has become 
an important part of the OVC/ASP curriculum. Our ASP 
programme also uses ‘Nalibali’ resources to improve 
vocabulary, imagination and cognitive ability.

Recreational play important for health and wellbeing
Play provides an opportunity for children to shine in areas 
that are not strictly academic and contributes to their sense 
of personal pride and belonging in the school environment. 
This has the potential to discourage truancy and encourages 
children to remain in school to complete their education.

In 2017, Etafeni hosted its annual sports day on Heritage 
Day with a soccer tournament, netball games and athletics. 
The youngsters enjoyed competing against each other, and 
the best team was given an award.

Figure 1 Total number of people reached by the 
education and social welfare programmes

Figure 1 shows that a total of 449 children were 
reached through the Etafeni’s Orphaned and 
Vulnerable Children (OVC), Afterschool (ASP), and 
Early Childhood Development (ECD) programmes. 
Eighty-one children attended the ECD, while 368 
children participated in the OVC/ASP programmes; 
and also accessed psycho-social support through 
the Social Work Programme. A total of 178 parents 
attended ECD meetings, accessed psycho-social 
support and participated in the parent support groups. 
Etafeni also reached 120 families that accessed our 
family intervention programmes and home visits.

TRIP TO MONKEY TOWN Etafeni ECD and Preschool children went to Monkey 
Town for a day to learn about wildlife conservation and protection of indigenous 
species. Monkey Town does great work in caring for abandoned, captive-bred 
monkeys and are definitely worth supporting.
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Business and Entrepreneurship

WOMEN’S WELLNESS & SKILLS DEVELOPMENT  
PROGRAMME
Etafeni’s Women’s Wellness and Skills Development 
Programme works to restore dignity and hope to destitute, 
unemployed, HIV/AIDS infected and affected women/
mothers/caregivers, first by helping them to become healthy 
and to stay healthy, and then by empowering them to earn 
an income and achieve self-sustainability through skills 
development. Women earn a monthly stipend and are given 
a daily meal while they are taught how to sew over a six-
month period.

Twenty-three women living with HIV completed nine 
months’ training in sewing and beading, whilst 104 women 
received psycho-social support.

Etafeni’s FIT FOR LIFE, FIT FOR WORK PROGRAMME 
is a six-week life- and work-skills programme: three weeks 
are spent on life-skills, sexual health and reproductive rights 
sessions; the other three weeks focus on basic computer 
literacy skills. Unemployed or out-of-school youth with 
potential to develop themselves (by returning to school to 
complete their studies, or become employed to earn and 
income while acquiring skills) are targeted. The programme 
has offered its service to 209 young people, 175 females 
and 34 males. Participants learn how to compose a CV, 
motivational letter and other relevant documents. They are 
assisted to set up an email address, look for jobs, register 
for online job opportunities, and encouraged to take up 
placements with stakeholder companies affiliated to the 
programme. The programme aims to help 200 young people 
annually to make positive life choices which will impact on 
their sexual health and on their work careers.

In this past financial year, the programme also had some 
outstanding achievements:
• They partnered with Nutrition Department to conduct a 

session on healthy living.
• Learners were assisted with clothes to wear for their job 

interviews.
• Two young men received their learner’s licences.
• They partnered with the National Youth Development 

Agency which focuses on reducing poverty, inequality 
and prioritises the development of policies which create 
an enabling environment for youth development. A 
workshop aimed at encouraging young people to be 
catalysts for change in their communities through 
involve ment in community development activities, social 
cohesion activities, national youth service programmes 
and dialogues was held.

• The programme also developed new partnerships with 
TDM Toolmaking College and MoiMooi, a call centre 
agent for a beauty spa.

Figure 2 Economic and employability programmes

Figure 2 shows that a total of 409 men, women 
and young people accessed skills development and 
employability programmes offered by the Women’s 
Wellness and Skills Development; and Fit For Life, 
Fit for Work programmes over the past financial year. 
A total of 375 women, including young women were 
reached by these two programmes. The programmes 
also target women living with HIV/AIDS.

I have learnt much in the last six months – I enjoy sewing and will continue to make products for sale.

— Single Mother, 
Nyanga
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Health and Nutrition

BREASTFEEDING
The benefits of breastfeeding extend well beyond basic 
nutrition. Etafeni values breastfeeding as an important part 
of infant development; it eliminates the common health risks 
associated with formula feeding and saves on the excessive 
cost of providing sufficient formula to the baby.

During the year under review, we supported 16 breast-
feeding women from the Nyanga community, assisting them 
with latching and positioning to ensure a successful and 
comfortable breastfeeding experience for mother and baby.

Through the Breastfeeding Peer Counsellor Programme, 
we have had approximately 40 000 contacts with pregnant 
and breastfeeding women in the Klipfontein and Mitchell’s 
Plain area. This has not only contributed to the rise of 
breast feeding statistics but directly influenced the overall 
health of the community by decreasing rates of severe 
mal nutrition, and infections like diarrhoea. Furthermore, 
exclusive breastfeeding has decreased the rate of mother-to-
child transmission of HIV.

Health Talks and Nutrition Education
Our dietitian and the nutrition advisor held four health and 
nutrition education sessions within various programmes at 
Etafeni. With the outbreak of listeriosis at the beginning of 
the year, a session on the importance of handwashing and 
basic hygiene, as well as food safety, with a key focus on 
the ECD and Preschool was given. Other topics included: 
growth monitoring; understanding diabetes (in partnership 
with our onsite professional nurse); the importance of 
breastfeeding; identifying and treating for tongue-tied 
infants (in partnership with Melomed); the role of the 
father at the Department of Health Help U Grow (HUG) 
Campaign, and various other community-based outreaches.

Healthy babies make healthy communities
Fifteen underweight and vulnerable children received 
nutritional supplements when they entered our nutrition 
programme during the 2017/2018 financial year; seven of 
them have already been successfully discharged. Seventeen 
underweight and vulnerable women benefited from the 
programme as well, of which six have been successfully 
discharged.

The programme distributed 32 food parcels to families 
in crisis this year. Approximately 400 children within the 
Nyanga community were screened for malnutrition per 
month.

Joy Intyatyambo*
This very special lady joined us in the middle 
of 2017 at the breastfeeding support group at 
Etafeni. It quickly became apparent that Joy 
needed additional support. At the time she was 
a vulnerable woman, unable to read or write; 
she and her husband were unemployed, she had 
recurring infections and was desperately trying 
to maintain the demands of breastfeeding her 
infant. We were able to provide Joy with a home 
vegetable garden, nappies and other supplies 
for the baby, social work support to register for 
the relevant child support grant, food parcels 
during times of food scarcity in the family, 
support her in her breastfeeding efforts (which 
she is still successfully doing) and to assist her 
with employment. At great risk of postnatal 
depression at the time of coming to Etafeni, 
within a year she has made a great turn around 
in her life. She is far more empowered now than 
she has ever been and it is a joy to see the smile 
on her face every day.

*Not her real name/not pictured

Figure 3 Nutrition and breastfeeding reach in 2017/2018

Figure 3 shows that Etafeni has reached a total of 38 682 
women and their infants/toddlers through their nutrition 
and breast feeding programmes. A total of 6 007 women and 
children had direct contact with the dietitian and breastfeeding 
counsellors, while a total of 2 218 of mothers were assisted 
with early initiation of breastfeeding. A total of 32 675 mothers 
and children were reached through our awareness outreach 
programmes aimed at promoting nutrition and the benefits of 
breastfeeding.

A group of breastfeeding mothers proudly showing off their bunches of joy after 
completion of their breastfeeding and support seminar
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HEALTH, HTSA AND MOBILE VCT
Through our community health workers, counsellors and 
mobile VCT programmes, Etafeni has been able to assist 
community clinics with providing additional HIV testing, 
TB screening, STI screening and referral for family planning. 
This has relieved the current demand on the local clinics. 
We have been able to increase the referral of patients with 
existing TB symptoms for appropriate care to our local 
health centres.

Many men still consider family planning to be the woman’s 
responsibility (Figure 5). The data collected suggest that 
a lack of knowledge stops men from using contra ception 
although, in some situations, cultural or religious beliefs as 
well as myths about side effects also play a role. In some 
cases, women are forced to use contraception secretly 
because their partners will not cooperate.

Although the data for the distribution of condoms were 
not collected based on gender, it is interesting to note that 
men were mostly the recipient of condoms (Figure 6). This 
derives from the culture that men are the main initiators of 
sex, whilst women have little space to negotiate safe sex.

Etafeni also hosted activities within our organisation 
among our beneficiaries as well as out in the community, to 
improve the community’s knowledge of HIV-AIDS, TB, STIs, 
and family planning. Our outreach activities have increased 
the HIV testing of males who are usually not comfortable 
with testing at health facilities. These programmes have 
managed to reach a total number of 5 716 people.

Our HTSA (HIV-AIDS, TB, STIs and family planning) 
programme – Figure 7) focused on reaching the 90/90/90 
targets: 90% of the community tested for HIV, TB or STIs; 
90% of those testing positive referred for treatment; 90% 
of those on ARVs to aim for zero viral load. Our community 
health workers reached 5 716 people who were tested. Those 
persons who tested positive were referred to a local clinic 
to start treatment. The lay counsellor programme reached 
2 434 people by offering support groups and adherence 
counselling groups.

Figure 4 Total number of individuals tested for HIV

Figure 4 shows that a total of 1 482 of females tested for HIV during the 
2017/2018 period through the use of Etafeni facilities either at a health 
facility/clinic testing site or through Mobile VCT testing. A staggering 
number of only 188 males tested for HIV within the 2017/2018 period.
This poses as a great challenge, particularly because most men engage 
in riskier behaviour than women and are also less inclined to seek 
medical advice when they have concerns. The data gathered showed 
that individuals between the ages of 15 to 49 feel highly at risk of being 
infected by the disease.

Figure 5 Number of individuals referred for treatment/prevention

Figures 5 and 6 show that more women than men were willing to be 
referred for treatment and prevention of TB, STIs and for family planning 
(38 women were referred for treatment of TB or STIs compared with no 
referrals of men!)

Figure 6 Total number of clients referred/
received condoms in 2017

Figure 6 shows that a total of 80 females 
compared to 24 males were referred for 
family planning; and 680 individuals were 
recipients of condoms.

Figure 7 Total number of individuals reached 
through the HTSA programme
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Enkosi kakulu, Tata!
Etafeni bids goodbye to Colin Shelly after eight years of quite spectacularly dedicated 
service to Etafeni. Before retirement, Colin was a director of an accounting/auditing 
firm. He has always had the highest standards of managing public money. At Etafeni, he 
took hours – days, weeks even – to scrutinise every detail of every financial transaction. 
His demanding standards meant that donors could always rely on the fact that their 
money was treated with respect. No deviation from any funder’s contract was allowed 
without written permission from that donor. (Would that our country’s fiscus was run 
by someone like Colin!) Under Colin, the clean audited financials each year attracted 
both new and loyal funders.

Colin has decided to step down from the position of volunteer chairperson and 
financial advisor to the Board at Etafeni. We grieve his going. He leaves behind him 
a legacy of gratitude and respect for the generosity of donors, a punctiliousness about 
the use of their monies, financial management skills amongst the various managers at 
Etafeni (and a healthy ‘S tatement of Financial Position’). We salute and thank him for 
all his years of hard work for the poor of Nyanga and his unrelenting insistence on the 
highest standards of honesty and accountability.

PROPERTY, PLANT,
EQUIPMENT &
INTANGIBLES

R4 457 919 (39%)

AMOUNT AVAILABLE 
FOR MONTHLY 

EXPENSES
R6 905 589 (61%)

TRUST CAPITAL – R11 363 508

CASH AVAILABLE 
FOR MONTHLY 

EXPENSES
R6 905 589

PROGRAMME 
EXPENSES
R3 256 852

PAYMENTS OF NET 
CREDITORS

R309 310

CASH ON CALL, DEPOSIT AND BANK – R10 471 751

ETAFENI DAY CARE CENTRE TRUST (EDCCT) FINANCE COMMITTEE
Left to right: Mogammad Majdi Jacobs, Finance Manager; Colin Shelly, Volunteer Chairperson and Financial Advisor to 
the Board; Patrick Andries, Director; Luzuko Tseku, Trustee and Finance Committee member; Erica Raolane, Fundraiser 
and Development Manager

In the last week of December 2017, we received an anonymous foreign donation, which resulted in the year-end 
audited financial statements reflecting an unexpected surplus of R6 264 278 (2017 deficit: R497 278), and a book 
value of net assets as at 31 March 2018 of R15 031 651 (2017: R5 099 329).
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Trustees’ Responsibilities and Approval

The trustees are required to maintain adequate accounting records and are responsible for the content and integrity 
of the annual financial statements and related financial information included in this report. It is their responsibility to 
ensure that the annual financial statements fairly present the state of affairs of the trust as at the end of the financial 
year and the results of its operations and cash flows for the period then ended, in conformity with the International 
Financial Reporting Standard for Small and Medium-sized Entities, and in the manner required by the Non-profit 
Organisations Act No. 71 of 1997. The external auditors are engaged to express an independent opinion on the 
annual financial statements.

The annual financial statements are prepared in accordance with the International Financial Reporting Standard for 
Small and Medium-sized Entities and are based upon appropriate accounting policies consistently applied and 
supported by reasonable and prudent judgments and estimates.

The trustees acknowledge that they are ultimately responsible for the trust’s system of internal financial control. 
This is designed to provide reasonable, but not absolute assurance as to the reliability of the financial statements, 
and to adequately safeguard, verify and maintain accountability of assets, and to prevent and detect misstatements 
and loss. Nothing has come to the attention of the trustees to indicate that any material breakdown in the 
functioning of these controls, procedures and systems has occurred during the year under review.

The trustees are of the opinion, based on the information and explanations given by management, that the system 
of internal control provides reasonable assurance that the financial records may be relied on for the preparation of 
the annual financial statements. However, any system of internal financial control can provide only reasonable, and 
not absolute assurance against material misstatement or loss.

The trust is dependent on the funding that it receives from various sources and which is awarded to the trust at the 
discretion of the respective donors. Securing funding for the activities of the trust is an ongoing process to which the 
trustees remain committed. The trustees are confident that the trust is taking all the necessary steps to ensure that 
funding is secured to fund the ongoing activities of the trust.

The trustees have reviewed the trust’s cash flow forecast for the year and, in the light of this review and the current 
financial position, they are satisfied that the trust has or has access to adequate resources to continue in 
operational existence for the foreseeable future.

The external auditors are responsible for independently auditing and reporting on the trust’s annual financial 
statements. The annual financial statements have been examined by the trust’s external auditors and their report is 
presented on page 4 to 5.

The annual financial statements set out on pages 6 to 20, which have been prepared on the going concern basis, 
were approved by the trustees on 2 October 2018 and were signed on their behalf by:
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Statement of Financial Position as at 31 March 2018
Figures in Rand Notes 2018 2017

Assets

Non-current assets
Property, plant and equipment 2 4,440,273 4,708,508 
Intangible assets 3     17,646      21,385 
   4,457,919   4,729,893 

Current assets
Trade and other receivables 4 101,981 131,279
Other financial asset 5 – 1,245,158
Cash and cash equivalents 6 10,471,751     758,146 
  10,573,732   2,134,583
Total assets  15,031,651   6,864,476 

Equity and liabilities

Equity
Trust capital 7 11,363,508   5,099,329 

Liabilities

Current liabilities
Trade and other payables 8 411,291 295,267
Deferred income 9  3,256,852   1,469,880 
   3,668,143   1,765,147 
Total equity and liabilities  15,031,651   6,864,476 
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Statement of Comprehensive Income
Figures in Rand Note 2018 2017

Income
Department of Education  138,154 136,560
Department of Health 10 3,443,230 3,009,503
Department of Social Development  737,129 710,928
Donations received  11,591,897 7,260,231
Interest received  206,136 133,729
National Lotteries Commission  50,119 –
Other income  14,784 18,819
Sales from Womens Wellness and Skills Development Programme  32,670 150,288
School fees received        44,950       28,400 
     16,259,069   11,448,458 

Programme expenses
After School-OVC Programme  (617,035) (889,098)
Entrepreneurship Training Programme  (47,429) –
Families Matter! Programme  – (1,021,976)
Fit for Life, Fit for Work Junior Programme  (291,164) (597,764)
Fit for Life, Fit for Work Programme  (1,110,858) (2,444,540)
Greening Nyanga Programme  (151,035) (96,154)
Lay Counsellor Programme  (4,295,755) (3,360,365)
Mobile Health Counselling and Testing Programme  (325,423) (369,697)
Nutrition and Breastfeeding Programme  (780,893) (615,475)
Pre School Programme  (638,486) (958,561)
Social Work Services Programme  (696,748) (768,368)
Womens Wellness and Skills Development Programme     (1,040,064)      (823,738)
      (9,994,890)   (11,945,736)
Surplus/(deficit) for the year     6,264,179      (497,278)
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Statement of Changes in Trust Capital
Figures in Rand   Trust capital

Balance at 1 April 2016     5,596,607

Deficit for the year      (497,278)

Balance at 1 April 2017     5,099,329

Surplus for the year     6,264,179

Balance at 31 March 2018    11,363,508

Note    7
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Statement of Cash Flows
Figures in Rand Notes 2018 2017

Cash flows from operating activities

Cash generated from/(used in) operations 12 9,490,329 (2,077,514)
Interest income      206,136    133,729 
 

Net cash used in operating activities    9,696,465  (1,943,785)

Cash flows from investing activities

Purchase of property, plant and equipment 2 (857) (12,679)
Sale of property, plant and equipment 2 17,997           – 
Purchase of intangible assets 3 – (5,100)
Purchase of financial assets             –      (80,919)
Net cash from investing activities        17,140      (98,698) 

Cash flows from financing activities

Net cash from financing activities             –            – 

Total cash movement for the year  9,713,605 (2,042,483)
Cash at the beginning of the year      758,146  2,800,629 
Total cash at end of the year 6  10,471,751     758,146 
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Accounting Policies

1. Basis of preparation and summary of significant accounting policies

The annual financial statements have been prepared on a going concern basis in accordance with the International 
Financial Reporting Standard for Small and Medium-sized Entities. The annual financial statements have been 
prepared on the historical cost basis, and incorporate the principal accounting policies set out below. They are 
presented in South African Rand.

These accounting policies are consistent with the previous period.

1.1 Property, plant and equipment

Property, plant and equipment are tangible assets which the trust holds for its own use or for rental to others and 
which are expected to be used for more than one period.

Property, plant and equipment is initially measured at cost.

Cost includes costs incurred initially to acquire or construct an item of property, plant and equipment and costs 
incurred subsequently to add to, replace part of, or service it. If a replacement cost is recognised in the carrying 
amount of an item of property, plant and equipment, the carrying amount of the replaced part is derecognised.

Expenditure incurred subsequently for major services, additions to or replacements of parts of property, plant and 
equipment are capitalised if it is probable that future economic benefits associated with the expenditure will flow to 
the trust and the cost can be measured reliably. Day to day servicing costs are included in surplus or deficit in the 
period in which they are incurred.

Property, plant and equipment is subsequently stated at cost less accumulated depreciation and any accumulated 
impairment losses, except for land which is stated at cost less any accumulated impairment losses.

Depreciation of an asset commences when the asset is available for use as intended by management. Depreciation 
is charged to write off the asset’s carrying amount over its estimated useful life to its estimated residual value, using 
a method that best reflects the pattern in which the asset’s economic benefits are consumed by the trust.

The useful lives of items of property, plant and equipment have been assessed as follows:

Item   Average useful life
Land   Indefinite
Buildings  50 years
Playground equipment  3 to 17 years
Plant and equipment  3 to 17 years
Furniture and fixtures  3 to 17 years
Motor vehicles  5 years
Musical equipment  12 to 13 years
Computer equipment  3 to 8 years

When indicators are present that the useful lives and residual values of items of property, plant and equipment have 
changed since the most recent annual reporting date, they are reassessed. Any changes are accounted for 
prospectively as a change in accounting estimate.

Impairment tests are performed on property, plant and equipment when there is an indicator that they may be 
impaired. When the carrying amount of an item of property, plant and equipment is assessed to be higher than the 
estimated recoverable amount, an impairment loss is recognised immediately in surplus or deficit to bring the 
carrying amount in line with the recoverable amount.

An item of property, plant and equipment is derecognised upon disposal or when no future economic benefits are 
expected from its continued use or disposal. Any gain or loss arising from the derecognition of an item of property, 
plant and equipment, determined as the difference between the net disposal proceeds, if any, and the carrying 
amount of the item, is included in surplus or deficit when the item is derecognised.
 

10

Etafeni Day Care Centre Trust
Annual Financial Statements for the year ended 31 March 2018

Accounting Policies

1.2 Intangible assets

An intangible asset is an identifiable non-monetary asset without physical substance.

Intangible assets are initially recognised at cost and subsequently at cost less accumulated amortisation and 
accumulated impairment losses.

Amortisation is provided to write down the intangible assets, on a straight-line basis, to their residual values as 
follows:

Item  Useful life
Computer software 14 years

The residual value, amortisation period and amortisation method for intangible assets are reassessed when there is 
an indication that there is a change from the previous estimate.

1.3 Financial instruments

Initial measurement

Financial instruments are initially measured at the transaction price (including transaction costs except in the initial 
measurement of financial assets and liabilities that are measured at fair value through surplus or deficit) unless the 
arrangement constitutes, in effect, a financing transaction in which case it is measured at the present value of the 
future payments discounted at a market rate of interest for a similar debt instrument.

Financial instruments at amortised cost

These include cash and cash equivalents, trade and other receivables and trade and other payables. Those debt 
instruments which meet the criteria in section 11.8(b) of the standard, are subsequently measured at amortised cost 
using the effective interest method. Debt instruments which are classified as current assets or current liabilities are 
measured at the undiscounted amount of the cash expected to be received or paid, unless the arrangement 
effectively constitutes a financing transaction.

At each reporting date, the carrying amounts of assets held in this category are reviewed to determine whether 
there is any objective evidence of impairment. If there is objective evidence, the recoverable amount is estimated 
and compared with the carrying amount. If the estimated recoverable amount is lower, the carrying amount is 
reduced to its estimated recoverable amount, and an impairment loss is recognised immediately in surplus or 
deficit.

Financial instruments at fair value

All other financial instruments, including equity instruments that are publicly traded or whose fair value can 
otherwise be measured reliably, without undue cost or effort, are measured at fair value through surplus and deficit.

If a reliable measure of fair value is no longer available without undue cost or effort, then the fair value at the last 
date that such a reliable measure was available is treated as the cost of the instrument. The instrument is then 
measured at cost less impairment until management are able to measure fair value without undue cost or effort.

1.4 Impairment of assets

The trust assesses at each reporting date whether there is any indication that an asset may be impaired.

If there is any such indication, the recoverable amount of any affected asset (or group of related assets) is 
estimated and compared with its carrying amount. If the estimated recoverable amount is lower, the carrying 
amount is reduced to its estimated recoverable amount, and an impairment loss is recognised immediately in 
surplus or deficit.
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Accounting Policies

1.4 Impairment of assets (continued)

If an impairment loss subsequently reverses, the carrying amount of the asset (or group of related assets) is 
increased to the revised estimate of its recoverable amount, but not in excess of the amount that would have been 
determined had no impairment loss been recognised for the asset (or group of assets) in prior years. A reversal of 
impairment is recognised immediately in surplus or deficit.

1.5 Deferred income

Deferred income represents funding received according to funder agreements which has not yet been recognised 
as income.

Funding grants are recognised when there is a reasonable assurance that:
 − the trust will comply with the conditions attaching to them; and
 − the grants will be received.

Funding grants are recognised as income over the periods necessary to match them with the related costs that they 
are intended to compensate.

A funding grant that becomes receivable as compensation for expenses or deficits already incurred or for the 
purpose of giving immediate financial support to the entity with no future related costs is recognised as income of 
the period in which it becomes receivable.

1.6 Provisions and contingencies

Provisions are recognised when the trust has an obligation at the reporting date as a result of a past event; it is 
probable that the trust will be required to transfer economic benefits in settlement; and the amount of the obligation 
can be estimated reliably.

Provisions are measured at the present value of the amount expected to be required to settle the obligation using a  
pre -tax rate that reflects current market assessments of the time value of money and the risks specific to the 
obligation. The increase in the provision due to the passage of time is recognised as interest expense.

Provisions are not recognised for future operating losses.

Contingent assets and contingent liabilities are not recognised.

1.7 Revenue

Revenue comprises monies received from fundraising activities, funding received for specific projects, including 
funds received for the programmes, school fees, interest received, sale of women’s wellness and skills 
development programme goods, management income and other income.

School fees and management income are recognised on receipt or when the right to receive payment has been 
established.

Fundraising income is recognised when the funds have been applied to the related expenses.

Revenue from the sale of goods is recognised when all the following conditions have been satisfied:
• the trust has transferred to the buyer the significant risks and rewards of ownership of the goods;
• the trust retains neither continuing managerial involvement to the degree usually associated with 

ownership nor effective control over the goods sold;
• the amount of revenue can be measured reliably;
• it is probable that the economic benefits associated with the transaction will flow to the trust; and
• the costs incurred or to be incurred in respect of the transaction can be measured reliably.

12

Etafeni Day Care Centre Trust
Annual Financial Statements for the year ended 31 March 2018

Accounting Policies

1.7 Revenue (continued)

When the outcome of a transaction involving the rendering of services can be estimated reliably, revenue 
associated with the transaction is recognised by reference to the stage of completion of the transaction at the end of 
the reporting period. The outcome of a transaction can be estimated reliably when all the following conditions are 
satisfied:

• the amount of revenue can be measured reliably;
• it is probable that the economic benefits associated with the transaction will flow to the trust;
• the stage of completion of the transaction at the end of the reporting period can be measured reliably; and
• the costs incurred for the transaction and the costs to complete the transaction can be measured reliably.

When the outcome of the transaction involving the rendering of services cannot be estimated reliably, revenue shall 
be recognised only to the extent of the expenses recognised that are recoverable.

Revenue is measured at the fair value of the consideration received or receivable and represents the amounts 
receivable for goods and services provided in the normal course of business, net of trade discounts and volume 
rebates, and value added taxation.

Interest is recognised, in surplus or deficit, using the effective interest rate method.

1.8 Employee benefits

Short-term employee benefits

The cost of short-term employee benefits, (those payable within 12 months after the service is rendered, such as 
leave pay and sick leave, bonuses, and non-monetary benefits such as medical care), are recognised in the period 
in which the service is rendered and are not discounted.

1.9 Foreign exchange

Foreign currency transactions

Exchange differences arising on monetary items are recognised in surplus or deficit in the period in which they 
arise.

All transactions in foreign currencies are initially recorded in Rand, using the spot rate at the date of the transaction. 
Foreign currency monetary items at the reporting date are translated using the closing rate. All exchange 
differences arising on settlement or translation are recognised in surplus or deficit.
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Notes to the Annual Financial Statements

2. Property, plant and equipment

              2018   2017              
      Cost    Accumulated Carrying Cost Accumulated Carrying  
              depreciation value  depreciation  value    
Land and buildings 5,714,107 (1,356,670) 4,357,437 5,714,107 (1,242,388) 4,471,719
Playground equipment 41,144 (40,735) 409 41,144 (36,535) 4,609
Plant and equipment 419,447 (392,227) 27,220 419,447 (346,750) 72,697
Furniture and fixtures 182,937 (158,613) 24,324 182,937 (134,931) 48,006
Motor vehicles 454,317 (440,517) 13,800 494,312 (448,411) 45,901
Musical equipment 19,090 (19,090) – 19,090 (16,065) 3,025
Computer equipment     279,984 (262,901) 17,083 279,127 (216,576) 62,551 
Total     7,111,026 (2,670,753) 4,440,273 7,150,164 (2,441,656) 4,708,508 

Reconciliation of property, plant and equipment – 2018

   Opening  Additions Disposals Depreciation Closing
   balance    balance
Land and buildings  4,471,719 – – (114,282) 4,357,437
Playground equipment  4,609 – – (4,200) 409
Plant and equipment  72,697 – – (45,477) 27,220
Furniture and fixtures  48,006 – – (23,682) 24,324
Motor vehicles  45,901 – (17,997) (14,104) 13,800
Musical equipment  3,025 – – (3,025) –
Computer equipment       62,551 857 – (46,325) 17,083 
      4,708,508 857 (17,997) (251,095) 4,440,273 

Reconciliation of property, plant and equipment – 2017

   Opening  Additions Disposals Depreciation Closing
   balance    balance
Land and buildings  4,585,859 – – (114,140) 4,471,719
Playground equipment  16,561 – – (11,952) 4,609
Plant and equipment  192,471 4,310 – (124,084) 72,697
Furniture and fixtures  76,388 – – (28,382) 48,006
Motor vehicles  86,756 – – (40,855) 45,901
Musical equipment  6,207 – – (3,182) 3,025
Computer equipment     124,094 8,369 – (69,912) 62,551 
      5,088,336 12,679 – (392,507) 4,708,508 
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Notes to the Annual Financial Statements
Figures in Rand  2018 2017

2. Property, plant and equipment (continued)

Details of properties

Nyanga

Buildings situated between Zwelitsha Drive and Sihume Road, being Erf
No’s 14765 and 1771, held under Title Deed No’s T36086/2004 and
T64504/2003.

At cost 2003 5,000 5,000
At cost 2003 17,812 17,812
Additions 2005/2006 4,360,835 4,360,835
Additions 2007 681,041 681,041
Additions 2009 470,431 470,431
Additions 2011 118,000 118,000
Additions 2014 25,266 25,266
Additions 2015 14,889  14,889
Additions 2016      20,833       20,833 
     5,714,107   5,714,107 

3. Intangible assets
              2018     2017              
    Cost    Accumulated Carrying Cost Accumulated Carrying   
             amortisation value  amortisation value     
Computer software      37,389 (19,743) 17,646 37,389 (16,004) 21,385 

Reconciliation of intangible assets – 2018
    Opening Additions Amortisation Total
    balance
Computer software         21,385 – (3,739) 17,646 

Reconciliation of intangible assets – 2017
    Opening Additions Amortisation Total
    balance
Computer software         19,959 5,100 (3,674) 21,385 

4. Trade and other receivables

Trade receivables  862 3,261
Prepayments  9,770 47,978
Deposits  – 3,500
Value added taxation  44,812 26,718
Accrued income  39,512 49,822 
Other receivables        7,025            – 
      101,981     131,279 
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Notes to the Annual Financial Statements
Figures in Rand  2018 2017

5. Other financial asset

At fair value
Call account held with Personal Trust International Limited            –    1,245,158 

Current assets
At fair value            –    1,245,158 

6. Cash and cash equivalents

Cash and cash equivalents consist of:

Cash on hand  1,335 942
Bank balances: operational  1,176,204 721,909
Bank balances: money market and call accounts    9,294,212        35,295 
    10,471,751      758,146 

7. Trust capital

Balance at beginning of year  5,099,329 5,596,607
Surplus/(deficit) for the year    6,264,179       (497,278)
     11,363,508    5,099,329 

8. Trade and other payables

Trade payables  82,002 150,279
Other payables  247,939 25,854
Accrued expenses  81,350 75,350
Accrued statutory deductions            –       43,784 
       411,291      295,267 

9. Deferred income

AFGRI  54,727 48,851
Bridgewater Learning  5,557 52,800
Community Chest  25,000 –
Department of Education  920 –
Department of Health – Counsellor Programme  – 1,102
Department of Social Development  108,997 75,240
Douglas Jooste Trust  43,000 –
EMpower  8,603 258,337
Fight Aids Monaco  10,481 –
Ford Foundation  – 11,848
Frances Gerard  – 1,900
General  14,457 70,100
Global Fund  52,803 –
Grow Peace  2,615 –
Happy Snappy Photo Co  1,191 –
Grand West  – 40,000
Independent Development Trust  – 62,285
JH Richards Will Trust  10,111 –
Kinderfonds MAMAS  246,071 132,278
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Notes to the Annual Financial Statements
Figures in Rand  2018 2017

9. Deferred income (continued)
Le Creuset  319,320 –
MIX Telematics International (Pty) Ltd  429,275 –
MAID Foundation  413,486 –
Mary Nash Memorial Trust  32,528 134,000
National Lotteries Commission  352,787 –
PEPFAR  97,696 –
South African Breweries  28,783 –
South Coast Foundation  52,960 –
Stephen Lewis Foundation  12,418 45,937
The Foschini Group (TFG)   – 374,025
The Officials Play our Part  63,518 –
The Youth Bridge Trust  643,089 –
Third Day Worship Centre  25,379 –
Wings of Support  – 39,235
World Childhood Foundation       201,080       121,942 
     3,256,852    1,469,880 

10. Department of Health

Donations received were allocated to the following programmes:

Breast Feeding Counsellors  143,126 175,611
Nutrition Programme  141,937 112,879
Lay Counsellor Programme    3,158,167    2,721,013 
     3,443,230    3,009,503 

The allocation of costs relating to income received for lay counsellors, coordinators and nutrition including their 
administration, mentoring core costs, financial management, information technologies and training is approved by 
the Department of Health at the beginning of each year.

11. Taxation

The trust is a public benefit organisation and is therefore exempt from taxation in terms of Section 10(cN) of the 
Income Tax Act.

12. Cash generated from/(used in) operations

Surplus/(Deficit) for the year  6,264,179 (497,278)
Adjustments for:
Amortisation and depreciation  254,833 396,180
Interest received  (206,135) (133,729)
Other financial asset reclassified  1,245,159 –
Changes in working capital:
Trade and other receivables  29,300 58,143
Trade and other payables  116,021 (21,688)
Deferred income    1,786,972    (1,879,142)
     9,490,329    (2,077,514)
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Notes to the Annual Financial Statements
Figures in Rand  2018 2017

13. Donations received

About Change (Pty) Ltd 3,300 –
Adam Rabie – 5,000
AFGRI 83,000 48,851
Alice Rosa – 1,200
Anne Kreitzer Will Trust 30,000 30,000
BF Architect 300 –
California Community Foundation 6,691,050 –
Catholic Institute of Education 2,500 –
Cesvi Foundation 3,500 –
Chief Rabbi CK Harris Memorial Foundation – 35,000
CIE  1,000 18,000
Community Chest 25,000 55,000
Community Garden – 2,000
Consol Glass – 20,000
Department of Education 139,074 136,560
Department of Health 3,437,155 3,010,606
Department of Social Development 748,854 752,653
Desmond Tutu TB Centre – 1,149,838
Douglas Jooste Trust 50,000 45,000
Eddlegas 3,620 –
EMpower – 600,805
Ettie Flax 250 –
Fight Aids Monaco 204,287 –
Ford Foundation 652,100 –
Frank Julie Association 750 –
G De Graaf 5,000 –
Gail Bloom 2,500 –
Game – 5,723
Gerard–Zheng Family – 20,000
Golden Arrow Bus Services 2,565 –
Grand West – 50,000
Green, Prof and Mrs – 500
Grow Peace 23,487 19,058
H. Calverley Trust 25,000 –
Happy Snappy Photo Co 30,000 30,000
Het Maagdenhuis – 31,362
Hettie Schlachter 200 –
IFAW  13,965 98,040
Imagination & Express 10,000 –
Income Generation 645 –
Independent Development Trust 614,640 554,925
Iviwe Kofi 200 –
Jen Powis 50 –
Jet Lee Will Trust 5,385 4,700
JH Richards Will Trust 37,323 40,000
Joan St Leger Lindbergh Charitable Trust 75,000 –
John & Biddy Greene 500 –
Kallmann, Karen – 500
Kidz 2 Kidz – 576
Kim Novak 6,721 –
Kinderfonds MAMAS 490,726 248,732
Kirchenkreis, D – 3,561
Le Creuset 336,000 5,000
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Notes to the Annual Financial Statements
Figures in Rand  2018 2017

13. Donations received (continued)
Lerano Suppliers & Services 350 –
Lindy Heyns 75 –
LV & Ivy Middleton Trust 11,000 –
Macsteel 10,000 –
MAID Foundation 610,000 210,000
Mary Nash Memorial Trust – 150,000
MIX Telematics International (Pty) Ltd 429,275 –
Monkeytown 680 –
My School Card 3,025 3,290
NACOSA 432 702
National Lotteries Commission 402,906 –
O’Ryan, E and S – 4,000
Osrin, E and M – 5,000
Pathways to Resilience Conference Organisers 2,800 –
Paxton, S – 90
PEPFAR 308,250 –
Pick ‘n Pay 20,750 3,500
Projects Abroad 345 –
RCS Cards – 2,500
S De Oliviera 250 –
Schaay, Nikki – 1,250
Singh, Sameer 3,600 3,225
Sizakuyenza 20,183 –
South African Breweries 30,000 –
South African Jewish Board of Deputies 3,490 –
South Coast Foundation 52,960 –
Starfish – 20,000
Steph & Pat Kilroe 1,000 –
Stephen Lewis Foundation 310,306 288,506
Stone, Elrena – 654
St Theresa’s Catholic Church – 5,000
Sven Kamer 13,000 25,000
T.Bono 24,000 –
Telkom 4,762 –
The Foschini Group – 450,000
The Lorenzo & Stella Chiappini Trust 19,000 –
The Officials Plays Our Part 63,518 –
The Teresa Group – 21,500
The Youth Bridge Trust 719,628 –
Third Day Worship Centre 34,399 –
Transport Education and Training Authority 50,225 573,750
Val Barry 300 –
Val Barry Family 1,000 –
VCDT – 105,568
Vrygrond 124,325 –
Wings of Support – 102,838
World Childhood Foundation 480,754 513,895
Wola Nani 448,508 –
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Notes to the Annual Financial Statements
Figures in Rand  2018 2017

14. Comparative figures

During the current year a decision was made to allocate the food, gardening, building repairs and maintenance 
costs to the different programmes. As a result the comparative figures are reclassified in order to ensure 
comparability.

The effects of the reclassifications are as follows:

Statement of Other Comprehensive Income
After School-OVC Programme  – 36,635
Families matter! Programme  – 42,110
Fit for Life, Fit for Work Junior Programme  – 24,631
Fit for Life, Fit for Work Programme  – 100,727
Food, gardening, building repairs and maintenance  – (492,222)
Greening Nyanga Programme  – 3,962
Lay Counsellor Programme  – 138,464
Mobile Health Counselling and Testing Programme  – 15,233
Nutrition and Breastfeeding Programme  – 25,361
Pre School Programme  – 39,497
Social Work Services Programme  – 31,660
Womens Wellness and Skills Development Programme  – 33,942
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Supplementary Information

1. Gifts in kind

Donation for diaries
Donation for Gift Packages for Christmas
Donation for Refreshments and Meals
Donation for Transport 
Donation of branded beanies, waterproof 
ponchos and backpacks 
Donation of clothes 
Donation of flour, oil and other ingredients for baking 
bread 
Donation of gardening gear, which includes 
compost, seeds, shovels and forks
Donation of time to play games, songs, dance 
and fun activities with ECD/Preschool
Donation of Women’s day cake
Monthly donation of birthday cakes throughout 
the year for children in Early Childhood 
Development
Professional time as volunteer
Professional time as volunteer (Financial Advisor)

 Bidvest Waltons
 Clicks Group
 Hotel Verde
 Walk through Africa Tours
 Jewish Board of Deputies Cape Council

 Truworths
 Temple Isreal

 Department of Agriculture and Hungry Lion

 Leap School, Phillipi

 Shoprite-Phillipi
 Cakes for Kids (Salwaa and Toheira Smith)

 Andrew Davies
 Colin Shelly

The Etafeni Day Care Centre Trust thanks all local and international volunteers for the time, energy and skills 
invested.
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Donors and volunteers from far and near

Students from Wuppertal, Germany
Between 20 August to 8 September 2018, Etafeni Day 
Care Centre Trust hosted 20 MBA students from Germany 
as well as their professors and lecturers. The students 
were interested in Social Entrepreneurship and chose 
Etafeni Day Care Centre Trust to be their case study. The 
students studied five of our programmes, and worked with 
managers and staff to develop a business plan / long-term 
sustainability plan. The two programmes that were felt to 
have the greatest potential to create revenue received a seed 
award to implement the business model. Well done to the 
winner, the Women’s Wellness programme and runner-ups, 
the Nutrition and Home Vegetable Gardens programmes.

The Wuppertal students gave a final presentation to the trustees, 
staff and participants of the study. We will report more fully on the 
results of the study and the benefits of the award in next year’s 
annual report.

Mandela Day 2017 saw a range of our supporters busy at Etafeni’s 
Day Care Centre in Nyanga. From people making hot dogs, to 
children’s games, to mentoring of Fit for Life Fit for Work students, 
the Centre was a hive of activity. Thank you to everyone for making it 
a memorable celebration of Madiba’s life.

One of Etafeni’s long-standing donors, Kinderfonds, made it possible for 
a group of the children in our education programmes to enjoy a 
performance of The Wizard of Oz at Artscape Theatre in the centre of 
Cape Town. For many of our children, this is a huge treat, as they rarely 
have the opportunity to visit places outside Nyanga, or experience 
theatre in a professional setting.

Philadelphia Makwakwa facilitated a generous donation of branded 
beanies, waterproof ponchos and backpacks for hundreds of children 
attending Linge Primary School in July 2017. Etafeni maintains an 
excellent reciprocal relationship with the school; many of their pupils 
attend our After Schools and Holiday Programmes. The donation from 
the Jewish Board of Deputies Cape Council was particularly welcome for 
those children who walk many kilometres to school daily; the gear helps 
to keep them warm and dry during the Cape’s wet winter.
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*Some members of staff were not at the Centre at the time the photograph was taken.

Etafeni is a group of people … all 
dedicated to improving the lot of 
Nyanga’s most vulnerable members.

BACK COVER: The Community Soccer team received 
a donation of soccer gear from 123 Ink.Nl, one of our 

volunteer programme partners

If it weren’t for all our loyal donors, none of the Etafeni programmes would have been possible. 
We thank you for your contribution to enable us to deliver on our Mission and Vision as 
reflected in this Annual Report. For a comprehensive list of monetary donations and gifts in 
kind, please refer to the financial statements.
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